
British Columbia Regional Union Safety and Health Committee 
(BRUSH) 
Minutes 

July 27, 2016 
 
 
In Attendance: Linda Harding (Chair) (GSU), Donavan Lynch (UEW), Bill Pleming 
(GSU), Leanne Hughes (CIU), Lisa Hurting (Victoria), Don Turner (CIU), Sue 
Yaciw (UTE), Brad Klien (UNDE), Kristy Havard (USGE), Virginia Vaillancourt 
(UVAE), Jim Sidel (DCL), Monique Bakker (UEW), Dean Babuin (AGR), Melvin 
Dureen (USGE), Wayne Little (UTE), Bob Jackson (REVP BC) and James Little 
(PSAC 
 
Regrets: Kim Koch (UTE), Brenda Todd (CEIU), Wes Todd (CEIU), Jennifer 
Horsley (UPCE), and Coleen Girard (UNDE) 
  
Agenda 
 
Accepting the Agenda: 
 
Review Previous Minutes  
 
Business Arising 
 
New Business 

1. BC Fed Activities 
2. National H&S Conference  
3. CIU/CBSA Pacific Highway  
4. CCOHS Conference Report 
5. CLC Hearings 

 
Round Table 
Adjournment 
 
Roll Call 
Linda conducted a Roll Call 
 
Accepting of the Agenda  
 
Agenda accepted no additions 
 
Review Previous Minutes 
 
We reviewed the previous minutes and would like to recognized Jessica for 
taking the minutes of the last meeting. 
 
TASK:  Send a thank you to Jessica for taking the minutes at the last meeting. 
 
Business Arising 
 
The local phone number was not working for some members on this call.  



TASK:  Report the issue to Kristin so that she can look into the issue. 
 
New Business 
 
BC Fed Activities 
 
The BC Fed H&S Standing Committee has a new chair which is Bob Jackson 
from the PSAC.   
 
Todd McDonald (WCB) reported that the Board is pleased with a recent survey 
which resulted in 77% of injured workers rating good or very good and 23% with 
a poor to very poor rating.  He said the staff would follow up with those who rated 
their service experience poorly. 
 
Nancy McLachian (WCB) provided a contact list that can be used to escalate 
issues and complaints that are not being handled sufficiently at the claims 
management level. 
 
Bob talked about the problems our provincial counterparts are having with the 
current provincial legislation and feels more comfortable that we are covered by 
the CLC as it appears to be better legislation.   
 
The BC Fed Convention H&S report has been drafted and sent to the members 
for their review and acceptance. 
 
National H&S Conference and Resolutions  
 
The conference will be held in Montreal from November 18th to 20th, 2016.  The 
theme is “Shaping a New Culture for Our Health and Safety”, and it will be 
structured much the same as previous conferences.  The resolutions committee 
have reviewed the resolutions and of the four submitted by BRUSH one was 
ruled out of order, and one was moot as it has already been implemented 
(Asbestos).  The other two received concurrence recommendations.  
 
Q.   Wayne - Why was the JLP Resolution ruled out of order.  
 
A.   Bob -  Stated that we (PSAC) don’t have any control over this decision and 
therefore it will be referred to the JLP directly for their action and hopefully 
implementation.  No word on whether the PSAC will support this change.  
 
The conference will focus on Psychological Injuries and Mental Health 
Awareness along with Violence Prevention. 
 
There will be a panel on Domestic Violence and the workplace.  Guest speakers 
still need to be confirmed but will focus on the environment and climate change. 
 
There will be a presentation on the CSA National Standard on Psychological and 
Mental Health. 
 
Naomi Kline or Dr. Duxbury will be the formal guest speakers.  We will also be 
developing regional strategies and have a regional strategic plan. 



 
 
Q:  When will the delegate selection be complete and the members notified of 
their delegate statues. 
 
A:  Bob – The decision will be made before the end of August 2016. 
 
CIU/CBSA Pacific Highway (Don Turner) 
 
In early July a US citizen was trying to enter Canada at the Pacific Hwy border 
crossing.  He was detained at the border by CBSA employees who discovered 
firearms in the trunk of the car.  When questioned the individual pulled out a gun 
from under his seat and this caused our CBSA members to take action.  The 
individual sped away from the border into Canada and was chased by the RCMP. 
The chase ended when the individual drove across a spike belt coming to rest 
inside the USA.  He was then arrested by US Border Patrol.  
 
Two days later a similar incident happened inside the Pac Hwy building when 
CBSA members discovered a concealed gun on a US citizen wishing to enter 
into Canada.  This discovery occurred inside the Pac Hwy office and in the 
presents of other travelling public.   
 
CIU members have been asking for better protection at the border and better 
PPE for their members. Our members want better ballistic protection in Canada. 
The employer continues to down play the incidents and say that this is a normal 
course of business for these members.   
 
Management has not held a meeting or conducted an HOIR because they are 
stating these types of incidents are inherent in their jobs.  
 
The CIU members are frustrated and have approached PSAC and component 
H&S officers for assistance.  An HOIR should be conducted and more H&S 
training for CIU members has been requested.  The PSAC will be holding H&S 
Training in Sept 2016 in Kelowna. 
 
Public Works employees are also employed at the borders and this should be of 
concern for those members as well. 
 
TASK:  Get additional information from Don and ask that he provide an update at 
our next meeting. 
 
CCOHS Conference Reports 
 
Dean Babuin gave a report on the CCOHS Forum. 
 
There were nine individual sessions/presentations during the weekend.  Dean 
participated in several and here is a brief summary of his experience. 
 
Tod Conklin – Human Factors/Performance: Todd’s session focused on 
operational learning for safety and exploring a fresh approach to safety 
management based on new principles - beyond behavior as a cause, errors and 



strict compliance – and considered examples of companies and teams putting 
these principles into action. 
 
Krystle van Hoof - Sex and Gender Why They Matter: Research shows that sex 
(biological) and gender (social) have significant influences on occupational 
exposures and outcomes. Yet there is still far to go in ensuring these concepts 
become key considerations in the development of policies, programs and 
interventions in workplace health and safety. 
 
Krystle discussed sex and gender and how they relate to occupational health and 
safety, providing key examples and recommendations from the latest Canadian 
research. 
 
Troy Winters – Fully Participative Ergonomics: Using a case study from onboard 
airline operations, Troy examined a broader perspective on participatory 
ergonomics that includes the concepts of the policy and workplace committees, 
union participation, and the benefits of involving all levels of the organization 
throughout the process – from planning to gathering data to implementing 
change. 
 
Dr. Carla Lipsig-Mumme – Impact of Climate Change on Work: Carla discusses 
the challenges that global warming poses to the chain of processes that comprise 
work, employment and training in key Canadian industries and professions, and 
how decision-makers can understand and respond to these challenges. 
 
Dr. Lynda Robson – Breakthrough Changes in Workplace Health and Safety: 
What changes, why and who's driving the change in firms that make large 
improvements in workplace health and safety? Lynda presented a model of the 
success factors involved in large improvements in occupational health and 
safety, and she discusses the implications of "breakthrough change" for 
professional practice in the workplace. 
 
Dr. Linda Duxbury – Dealing with the Tsunami of Demographic Change:  Linda 
outlined the demographic trends that are taking us into largely unfamiliar 
workforce territory, and provided practical examples and suggestions on how 
leaders need to change in order to navigate the difficult terrain ahead. Winning 
the “war for talent” and “work-life balance” are about much more than HR polices. 
It is about recognizing the strategic importance and enormous value that comes 
from having an engaged and well workforce, and about nurturing an 
organizational culture that firmly supports work-life balance. 
 
CLC Hearings (Monique Bakker) 
 
It was suggested that when we (PSAC H&S reps) attend CLC appeals/hearing or 
conduct investigations (HOIR) reports should be filed and if possible those 
incidents should be shared with the BRUSH Committee.  We should consider this 
as a standing item on our agenda.    
 
TASK: At our next meeting Monique will report on a CLC hearing recently 
conducted in her workplace.  
 



Round Table 
 
Kirsty Havard – Brought to our attention a recent situation in their workplace 
where a member was disciplined by his employer (CSC) for exercising his right to 
refuse dangerous work. The details of the grievances and the settlement are 
under a gag order so she could not provide all the details other than the member 
is pleased with the settlement. 
 
Next meeting – September 28th, 2016 
 
Adjourned 


